Teen to Leader

T aricte was princed n our TAL Tibune internat newstertr

one hallmark of the TAL mission is pecple.
B we e n e 410 el P e s, € Vbl 1 h eople W s v e on e TAL . Fur f o easers—cort

Corigan, Chad Danels, Zac Ll 0 €4 Orazco—gat tn In thei aens Al four have continued to learn, grow,
e e s s e e 0 oo o St o st

Colt Corvigan, Branch Manager | Marson and Marson
Lumber

ot Corrigan was 18 and a college student when ho tooka
summer ob 4 a ard assoclate a Lake Chetan Bullding
SupPly. He recurned the next two summers, and during his
Senior year he started working full tme with the BiS team.
Now 23, Colt says h's gratetu to TAL for Ivosting In his
growth and knowledge. (Colt Is on he lef)
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it atributes do you look for In employees?

5k for Bl w4 /10 P4l O WA 1€ e 1 W R the ST, 1 e & god work i st e 1o
ome for 3 longar perod of tme. fm nat tryin to just il
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¢ Never be afrald to ask for suts. i ehingls
it ssems lie be realy hard, theres Lot of peopla who are wiling to
e Ovaue I your e,

Chad Daniels, Reglonal Manager | Best Bullt Bullders
Supply.

decades ago, Chad Danlels was a19-yes
described *rambuncious teenager” who'd gotten himselt into
ascrape or two. In need o a b, he went to work In yar
operatons at Lumbermens,loading lumer, driving forkifs,
bullding house packs, and dreaming of bigger and berter things
elseuhers. o never Imagina he'd one day be a reglonal
managr.

hon dd the Job transform Into a carser for you?

" © e 15 years e known him. When | had no ldea what | wanted to do,
o and other leaders took an Intarest and wanted 1o 50¢ me grow. At that time, 1as 1n  band with some friends and getting older. So Rodney had a sit-
own WIth me and sad 1t was time to decide Wha | wanted to do WIEh my Uf. | decided | was going to make this my carear, and he removed roadblocks and
put trainings n my path.

x the bigsest key. o
ou o st e, you can e ot how whe need someans who <hem and aso
Polds They want to workcon.

A 1was roaly ucky when | was a Branch anager aaby Boomor, 2 1m a itennia, and my
P e had a bt of 1
someone the g i But there are ather i shown more in
dou ta are gaps, ke with

uage. It usually

At 280 21,226 Linscote was finishing colloge and fguring out
W he Wanted to do next. A elatve suggested he vork at

A1 was always comfortable asking questions that | At Know the answar o, BUE | think | was able t recoghize that | Was PArE of & company that cares
about their employees. & company ke TAL or Badger

doing.
once you see thar, from the top down, yau know. nelp. . sspecialy toteel
x y Ve learned the most 1rom the things I'e screwed up. Don't be afraic

A AUTAL wo have a eally big. diversa roup of grantea
hey all dkd  very good Job at making you feel Uke you viere @ part o the compary. They made sure your gpinions matcered. They didn't want you 1o be afrald
0 speak up and they even enjayed contradiceion If somebody had an Idea, they'd want to

an att inclucac,

once more,and this time he stayed

Iy did you decids to pursue a career with TAL?

| hink 1 been aware of

a:inad here are 50 s Ity wich sl
ne inustry, s '
towards something specifc in this industry

¢ 1 was ance told by 3 mentor, Jerry Larson, reparation. So 1 guess what Ive.

risd 0 do s keep o Fm gathering as much data and informatin sz possib, Lesring 35
it a ot

¢ iy advice 10 put In your time, earn your stipes, and doors will spen for you. Stay and dort e afraid

ot know somathing. Wichin the ndustry. here are lots of o fesdback,

Joul learm Ute bits of information tha go & long way.

Q: What I ono of your trangths as & manager?

x e 1 feet ke rm an incerpreting the intentions or
meanings between older and younger parts of our workforce.

Know, wrds that are uni extant.
it s tost. But | think I . youre
aware of Sheir emotions. You're

mere empatheric



